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ARTICLES OF AGREEMENT 
THIS AGREEMENT made and entered into this - day of April, 
2004, by and between the Town of Webb, New York hereinafter 
referred to as the "Town1', and the Town of Webb Police Benevolent 
Association, Inc., hereinafter referred to as the "PBA". 
WITNESSETH 
m, the Town is a public employer as defined by the laws 
of the State of New York, and 
WHEREAS, the PBA is an employee organization as that term is 
defined by the Act, and 
WHEREAS, the parties desire to promote and maintain 
harmonious and cooperative relations, and work together for the 
public safety, and 
WHEREAS, the parties desire to establish wage scales and 
standards and conditions of employment, encourage professionalism 
within the Police Department, provide for collective bargaining 
and the amicable resolution of grievances and disputes, 
NOW, THEREFORE, in consideration of the mutual covenants, 
understandings and agreements hereinafter contained, the Town 
through its Chief Executive Officer and appropriate legislative 
body and the PBA through its duly authorized representatives have 
exchanged mutual promises, as follows: 
ARTICLE I - GOVERNING LAW 
The law governing this agreement shall be the Public 
Employee's Fair Employment Act and such portions of the Civil 
Service Law and such other state and federal laws, which are not 
inconsistent with the Act. 
ARTICLE I1 - RECOGNITION 
Section 1. The Town recognizes the PBA as the sole and 
exclusive representative for all full-time and all part-time (as 
defined by the Herkimer County Civil Service Department - note - 
add actual definition) police officers of the Police Department 
with the exception of the Chief of Police. 
Section 2. The PBA affirms that it will not engage in a 
strike nor cause one to be instigated, encouraged or condoned 
against the Town, nor assist or participate in a strike or impose 
obligations upon its members to conduct, assist or participate in 
a strike. 
ARTICLE I11 - RECIPROCAL RIGHTS 
Section 1. The PBA recognizes the inherent management rights 
of the Town to the extent that they do not conflict with this 
agreement and the laws of the State of New York, and the Town 
recognizes its responsibility to direct the work force fairly and 
impartially, maintaining the dignity and professionalism of the 
Police Department. 
ARTICLE IV - UNION REPRESENTATION 
The Town agrees to permit the President of the PBA, or 
his/her designee time to confer with appropriate Town officials, 
in matters relating to discipline, grievances and terms and 
conditions of employment, during normal working hours, without 
loss of pay. The President or his/her designee must obtain prior 
approval from the Chief and the time shall not cause an 
interference with the employees assigned duties. 
ARTICLE V - DUES CHECK-OFF 
Effective upon the signing of this agreement, the Town agrees 
to deduct, once each pay period, dues and assessments in an amount 
certified to be proper by the PBA from the pay of these employees 
who individually request in writing that such deduction be made. 
The total amount of such deductions shall be remitted by the 15th 
of the following month, by the Town to the PBA. 
ARTICLE VI - AGENCY SHOP FEE DEDUCTIONS 
Effective upon the signing of this agreement, the Town agrees 
to deduct from the salary of all employees who are not members of 
the PBA an amount equivalent to the amount of dues payable by a 
member. The said amount shall be remitted by the 15th of the 
following month, by the Town to the PBA. 
The PBA holds the Town save harmless against any and all 
claims or charges that may occur as a result of the implementation 
of this Article. 
ARTICLE VII - STANDARD WORK DAY/WEEK 
Section 1. The present weekly Monday thru Sunday work 
schedule of one 8-hour day plus four 10-hour days, or four 12-hour 
days, shall continue until December 31, 2001. 
Section 2. On January 1, 2002, the said work schedule shall 
be reduced to a 44-hour weekly, Monday through Sunday work 
schedule, or, an 88-hour bi-weekly Monday through Sunday work 
schedule, as determined by the Chief of Police, it being 
understood that the standard work-week shall not exceed five work 
days in any seven day Monday through Sunday work period. 
Regardless of which schedule the department implements, all hours 
in excess of forty hours worked per each Monday through Sunday 
work-week shall be paid at the rate of time and one-half. 
Incidental un-scheduled overtime, if any (over and above the 
eight hours of scheduled bi-weekly overtime each officer is 
otherwise entitled to), shall likewise be paid at the rate of 
time and one-half. 
Section 3. Effective January 1, 2003, all officers shall 
work a 40-hour weekly (80-hour bi-weekly) Monday through Sunday 
work schedule of either 4 consecutive ten-hour days; or 5 
consecutive eight-hour days. Regardless of which schedule the 
department implements, all hours in excess of 40 hours worked per 
each Monday thru Sunday workweek shall be paid at the rate of time 
and one-half. 
Section 4. Effective January 1, 2004 all full-time officers 
shall work an experimental 80-hour bi-weekly work schedule. 
Shifts shall be either ten-hour days, eight-hour days, or twelve- 
hour days and will be implemented at the discretion of the Chief 
based upon scheduling needs. 
Effective January 1, 2004, all hours worked in excess of 80 
hours per the aforesaid bi-weekly schedule will be paid for at the 
rate of time and one-half. 
Should either party desire to terminate the aforesaid 
experimental schedule, the party desiring to terminate same shall 
give written notice to the other, sixty days prior to termination 
date. In the event said experimental schedule is terminated, the 
parties shall revert back to the work schedule set forth in 
Section 3, above. 
Section 5. Any member of the Police Department who is called 
back after his daily tour of duty has ended, shall be paid time 
and one-half for such time with a minimum pay of two (2) hours 
time at time and one-half. 
ARTICLE VIII - COMPENSATION 
Section la. Effective on and retroactive to January 1, 2001, 
the January 1, 2000 base hourly rate for officers' Brombacher, 
Russell and Harrington shall be increased by four (4%) per cent to 
$12.57/hour. 
Effective on January 1, 2002, by virtue of the aforesaid 
reduced work schedule, the base hourly rate for officers' 
Brombacher, Russell and Harrington shall be $14.21/hour. 
Effective on January 1, 2003, by virtue of the aforesaid 
reduced work schedule, the base hourly rate for officers' 
Brombacher, Russell and Harrington shall be $16.34/hour. 
Section 1.b. Effective and retroactive to January 1, 2001, 
the January 1, 2000 base hourly rate for Officer Britle shall be 
increased by 10 (10%)per cent, to $11.42/hour. 
Effective on January 1, 2002, by virtue of the aforesaid 
reduced work schedule, the January 1, 2002 base hourly rate for 
Officer Britle shall be $12.91/hour. 
Effective on January 1, 2003, by virtue of the aforesaid 
reduced work schedule, the January 1, 2003 base hourly rate for 
Officer Britle shall be $14.85/hour. 
Section 1.c. Effective on and retroactive to January 1, 
2004, the base hourly rate for shall be increased by 3.5%, to 
$16.91/hour. 
Effective on January 1, 2005, the base hourly rate shall be 
increased by 3.0%, to $17.42/hour. 
Effective on January 1, 2006, the base hourly rate shall be 
increased by 3.0%, to $17.94/hour. 
Section 1.d. Employees hired on or after January 1, 2004, 
shall be compensated in accordance with the following schedule: 
Step #l. Entry level of new hire equals 20% less than job 
rate for the first twelve months of employment. Example - Job 
Rate effective 01/01/04 = $16.91 per hour. New Hire Step Rate for 
first twelve months of employment = $13.53 per hour. 
Step #2. Following twelve months of employment, new hire 
rate is adjusted to 15% less than job rate. Example - Job Rate 
effective 01/01/05 = $17.42 per hour. New Hire Step Rate for 
first twelve months of employment = $14.80 per hour. 
Step #3. At completion of twenty-four months of employment, 
new hire rate is adjusted to 10% less than job rate. Example - 
Job Rate effective 01/01/06 = $17.94 per hour. New Hire Step Rate 
for first twelve months of employment = $16.15 per hour. 
Step #4. Following thirty-six months of employment, new hire 
rate is adjusted to 5% less than job rate. Example - Job Rate 
effective 01/01/07 = $18.57 per hour. New Hire Step Rate for 
first twelve months of employment = $17.64 per hour. 
Step #5. Following forty-eight months of employment, new 
hire rate is adjusted to equal job rate. Example - Job Rate 
effective 01/01/08 = $19.13 per hour. New Hire Step Rate for 
first twelve months of employment = $19.13 per hour. 
This schedule is intended to depict a New Hire Rate that 
begins at 20% less than Job Rate and progresses to the beginning 
of the five-year of employment to achieve the Job Rate in the 
fifth year of employment. This incremental Wage Step proposals 
represents a 5% gain per year for a new hire based on the Job Rate 
at the time of hire. 
At the discretion of the Commission and/or the Chief, Lateral 
BMP certified Officers may be hired at pay step commensurate with 
experience, up to and including the Step 4 rate. Lateral hires 
must complete one continuous year of service before advancing to 
Step 5 (top hourly pay). Laterals shall accrue seniority from 
their date of hire for vacations, vacation preferences, and 
longevity. 
At the discretion of the Commissioner and/or the Chief, all 
part-time employees will be paid at the appropriate pay year 
commensurate with their years of full-time BMP certified 
experience up to and including the Step 5 rate (top hourly pay). 
All current employees shall be adjusted to the appropriate 
pay step as of the effective date of this agreement. 
Section 
the standard 
subpoena or 
2. Overtime shall be paid for all time worked beyond 
forty (40) hour workweek. Appearances compelled by 
directed by superior officers before courts, grand 
juries, suppression hearings, motion practice and before duly 
constituted governmental agencies or hearings, administrative or 
otherwise, shall be considered as time worked. Minimum 
compensation for such appearances shall be two hours of pay at 
time and one-half. Minimum compensation for such appearances 
shall be two hours of pay at time and a half, unless such 
appearances are during the employee's regular work schedule. 
Section 3. Effective January 1, 2004, all hours worked in 
excess of eighty (80) hours per the aforesaid bi-weekly schedule 
will be paid for at the rate of time and one-half. However, 
should the parties revert to the standard forty (40) hour work 
week [as set forth in Article VII, Section 41, overtime shall be 
paid in accordance with Section 2 above. 
ARTICLE IX - HOLIDAYS 
Section 1. All full-time officers shall be entitled to the 
following paid holidays: 
New Year's Day Independence Day Veteran's Day 
President's Day Labor Day Thanksgiving Day 
Memorial Day Columbus Day Christmas Day 
If a holiday falls on an employee's pass day, he will accrue 
8 hours of compensatory time. 
If an employee works on a holiday, which will be defined as 
any shift that begins at any time during the 24 hour period 
constituting that holiday, he shall be paid his regular hourly 
rate and shall accrue compensatory time at a rate of one hour for 
every hour worked. 
Compensatory time shall be used during calendar year in which 
it was accrued. Request to use compensatory time must be 
submitted to the Chief in writing at least 48 hours prior to time 
requested off. 
Requested for use of compensatory time shall be in an amount 
of no less than 4 hours at a time. Request may be granted by the 
Chief based upon scheduling needs. 
All unused compensatory time for the calendar year in which 
it was accrued will be paid at the employees straight time pay 
rate for that year. This lump-sum payment will be made in the 
first payroll period of December. 
ARTICLE X - PERSONAL DAYS OFF 
Section 1. All full-time members of the Police Department 
shall be entitled to two (2) paid personal days off per year, 
which may be taken in one-half day increments. Any personal days 
not taken may be added to sick leave at the end of each year if 
not used. Any personal days not taken in the year of retirement 
may be added to sick leave at retirement. 
Section 2. Personal leave days may be taken at any time 
provided 24 hours notice is given to the Chief of Police and 
approved by him. Refusal by the Chief of Police may not be 
arbitrary or capricious, nor shall same be unreasonably denied. 
ARTICLE XI - BEREAVEMENT L E A .  
Section 1. In the event of the death in the family of a 
member of the Police Department he shall be permitted one (1) paid 
bereavement leave day. Family for the purpose of this agreement 
shall be defined as follows: spouse, grandparent, parent, 
brother, sister or child, mother-in-law, father-in-law, brother- 
in-law, sister-in-law, and stepchildren. 
ARTICLE XI1 - LONGEVITY COMPEWSATION 
Section 1. Effective January 1, 2004, in addition to the 
compensation heretofore stated, all full-time members of the 
Police Department shall receive the following sums added to base 
Pay: 
After five years of continuous service - $500.00/per annum 
After ten years of continuous service - an additional 
$100.00/per annum 
After fifteen years of continuous service - an additional 
$500.00/per annum 
Longevity payments shall be made in a lump sum in the first 
December payroll. 
ARTICLE XI11 - VACATIONS 
Section 1. All full-time employees will earn vacation based 
on their work week, as follows: 
1 year - 5 days or one week (based on work week) 
2 - 7 years - 10 days or two weeks (based on work week) 
8 - 14 years - 15 days or three weeks (based on work week) 
15+ years - 20 days or four weeks (based on work week) 
Section 2. Unit employees shall be allowed to take their 
vacation allotment in weekly increments of their choosing, 
consistent with proper police coverage and consistent with the 
reasonable operating needs of the Town as defined by the Police 
Chief. All requests for vacation may be approved or denied at the 
sole and exclusive discretion of the Police Chief or his designee. 
Section 3. Unit employees who give the Chief more than seven 
(7) days notice, shall be permitted to exchange vacations with 
Chief's approval, which approval shall not be unreasonably denied. 
ARTICLE XIV - SICK LEAVE DAYS 
All full-time unit employees shall be entitled to an annual 
allotment of twelve (12) sick leave days, each year, to be used 
for personal illness. All full-time unit employees shall be 
entitled to a maximum accumulation of one hundred twenty (120) 
unused sick days. 
A physician's certificate may be requested by the Town after 
an employee has reported sick for a period of three (3) 
consecutive days. 
During the first year of employment, employees will be 
entitled to six (6) sick days. 
At retirement, officers shall be entitled to sell back fifty 
(50%) percent of their unused accumulated sick days at the 
officer's current rate of pay. 
ARTICLE XV - MEDICAL AND HOSPITAL INSURANCE 
Section 1. The Town shall continue to maintain and provide 
all full-time members of the PBA and their spouses and dependent 
children, with the Blue Cross & Blue Shield Plan presently in 
effect, or a substantially equal plan, including major medical 
insurance and prescriptions, and shall pay the full cost thereof. 
On and after January 1, 2002, the Town shall continue to 
maintain and provide all full-time members of the PBA and their 
spouses and dependent children, with either the Blue Cross & Blue 
Shield Plan presently in effect, the Blue Preferred PPO, or a 
substantially equal plan, including major medical insurance and 
prescriptions. Full-time members who elect individual coverage 
shall pay $150 per year toward the full cost thereof. Full-time 
members who elect spousal coverage shall pay $280 per year toward 
the full cost thereof. Full-time members who elect dependent 
coverage shall pay $398 per year toward the full cost thereof. 
Effective on January 1, 2003, and through the term of the 
collective bargaining agreement, full-time members of the PBA who 
elect individual coverage shall pay $300 per year toward the full 
cost thereof. Full-time members of the PBA who elect spousal 
coverage shall pay $578 per year toward the full cost thereof. 
Full-time members of the PBA who elect dependent coverage shall 
pay $788 per year toward the full cost thereof. 
The aforesaid contributions shall be pro-rated, and payroll 
deducted, on a bi-weekly basis. 
Section 2. Regardless of whether coverage is available 
elsewhere, the Town shall continue to provide all full-time 
members of the PBA who retire subsequent to the effective date of 
this agreement, and their spouses and dependent children, as 
defined by the insurance carrier, with the same hospital and 
medical insurance coverage, including major medical insurance and 
prescriptions, as set forth in the resolution adopted by the Town 
Board on December 7, 1997, for the life of the retiree. Further, 
in the event a retiree opts out of the coverage provided for in 
the aforesaid Town Board resolution, said retiree shall 
nevertheless have [for the life of the retiree] the continuing 
right to have that coverage reinstated, at any time throughout 
retirement. 
ARTICLE XVI  - LIFE AND ACCIDENT INSURANCE 
The Town shall continue to provide the Life and Accident 
Insurance Plan that is currently in effect for any employee 
currently covered. 
ARTICLE PENSIONS 
Section 1. The same pension rights and benefits that existed 
prior to the signing of this agreement shall continue in full 
force and effect unless otherwise modified by this agreement. All 
members are eligible to enroll in the New York State Police and 
Fireman's Retirement System, or such other pension system as may 
become available under law. 
Section 2. Beginning with the signing of this agreement, the 
Town shall implement and maintain a twenty-year non-contributory 
retirement plan under Section 384-d of the Retirement and Social 
Security Law of the State of New York. 
Section 3. The Town shall provide and maintain from the New 
York State Retirement System the non-contributory final year 
average salary option for all present members, if offered by the 
State. 
ARTICLE XVIII - UNIFORMS AND EQUIPMENT 
Section 1. The Town shall provide at no cost to the 
employee, all uniforms and equipment as required by the 
Department, including guns. 
Section 2. Newly appointed patrolmen shall receive two 
complete uniforms and equipment, at the Town's expense, at the 
time of appointment and such uniforms and/or equipment shall 
conform to the latest uniform specifications as adopted by the 
Town. 
Section 3. Newly promoted, transferred or re-assigned 
officers shall be supplied by the Town, at the Town's expenses, 
with all additional clothing and/or equipment required in 
connection with their position. 
Section 4. Uniforms shall be replaced or repaired as needed, 
with Chief's approval, at the Town's expense. 
Section 5. If any equipment is lost or damaged through 
officer's negligence, the office will be responsible to replace 
same. 
Section 6. All approved and issued uniforms and equipment 
shall be returned to the Town or replaced upon termination of 
employment. 
ARTICLE XIX - CLEANING ALLOWANCE 
The Town shall provide for the dry cleaning of uniforms by 
the Town at the Town's expense, at a local laundry of the Town's 
choosing, on an as needed basis. 
ARTICLE XX - ASSIGNKENTS 
All tentative assignments shall be posted for thirty (30) 
days prior to making such assignments. These assignments may be 
changed to meet the needs of the Department as defined by the 
Police Chief. 
ARTICLE XXI - TRAVEL AND MEAL ALLOWANCE 
The Town agrees to pay each employee the rate of $.25 per 
mile for use of his or her motor vehicle while attending training 
sessions and/or on Town Business as approved by the Police Chief. 
The Town further agrees to pay each employee a meal reimbursement 
not to exceed $3.00, $5.00 and $7.50 for breakfast, lunch and 
dinner, respectively, while out of Town overnight attending 
training sessions and/or Town business. Receipts must be provided 
for any and all claims for meal reimbursement. 
ARTICLE XXII - GRIEVANCE PROCEDURE 
Section 1. In the event of a dispute between the parties 
involving the interpretation or application of this agreement or 
the rights claimed to exist thereunder, a written grievance shall 
be submitted to the Chief of Police within seven (7) working days 
of the incident, or within seven (7) days of when the employee 
first became aware of the incident. The Chief of Police shall 
have seven (7) working days within which to respond to said 
grievance. If not satisfied with the answer, the PBA shall have 
seven (7) working days within which to submit said grievance to 
the Town Board. The Town Board shall give a written answer to the 
grievance within fifteen (15) working days. 
If the dispute is not settled within seven (7) working days 
of the receipt of the Town Board's answer the PBA may submit the 
grievance to final and binding arbitration by filing a Demand for 
Arbitration with the New York State Public Employment Relations 
Board in accordance with its rules and regulations. The decision 
of the arbitrator shall be final and binding upon the parties. 
The arbitrator shall have the authority to determine whether an 
issue is arbitrable, however, the arbitrator shall have no power 
to amend, modify or delete any provision of this agreement. 
Section 2. Expenses for an arbitrator's services and the 
proceedings shall be borne equally by the Town and the PBA. Each 
party shall bear the cost of preparing and presenting its own 
case. 
ARTICLE XXIII - STATUTORY PROVISION 
It is agreed by and between the parties that any provision of 
this agreement requiring legislative action to permit its 
implementation by amendment of law or by providing the additional 
funds therefore, shall not become effective until the appropriate 
legislative body has given approval. 
ARTICLE XXIV - DEFENSE, INDEMNIFICATION AND PUNITIVE DAMAGE 
Section 1. The Town recognizes that all Police Officers are 
subject to duty twenty-four (24) hours per day. Any police action 
taken by any police officer during off duty hours, which would 
have been reasonably taken by an officer on active duty, shall be 
deemed a police action, and such member shall be entitled to all 
the rights and benefits as if he were on active duty. 
Section 2. The Town shall adopt for the benefit of its 
police officers a local law, resolution, rule or regulation 
conferring all of the benefits of Public Officer's Law Section 18 
and GML Section 50 (j) . 
ARTICLE XXV - SEPARABILITY CLAUSE 
Should any part hereof or any provision herein contained be 
rendered or declared illegal or an improper labor practice by 
reason of any existing or subsequently enacted legislation or by 
any judgment of a court of competent jurisdiction or by the 
decision of any authorized government agency, such invalidation of 
such part or portion of this agreement shall not invalidate the 
remaining portions thereof, provided, however, upon which 
invalidation the parties agree immediately to meet and negotiate 
substitute provisions for such parts or provisions rendered or 
declared illegal or improper labor practices. The remaining parts 
or provisions all continue in full force and effect. 
ARTICLE XXVI - PAYMENTS TO ESTATES 
Upon death of a member of the PBA, the Town will make 
monetary payment for all accumulated overtime and for all unused 
vacation credits, and unused holidays, to the Estate of the 
deceased officer. 
ARTICLE XXVII - PERSONNEL FILE 
All officers shall have the right once annually, on written 
application, to review their personnel file which review shall 
take place no later than seven (7) days from the date that written 
application is made, within the presence of the Chief of Police. 
The Town shall notify the officers of the inclusion of any 
written documents placed in said officer's personnel file, within 
seventy-two (72) hours of the placement thereof, and all officers 
shall have the right to grieve and/or otherwise respond to said 
documents. Said responses shall be made a part of said officer's 
file. 
ARTICLE XXVIII - SPECIAL SCHOOLS 
Officers shall be assigned to any and all special schools for 
police personnel on a fair and impartial basis. Attendance to be 
based on need and qualifications. In order to encourage 
professionalism within the Police Department, time off to attend 
schools in the furtherance of police science shall be granted, 
subject to approval of the Chief of Police and the Town Board. 
ARTICLE XXIX - SENIORITY 
Employee's seniority shall be determined by the employee's 
length of continuous service as a police officer in the Town of 
Webb Police Department. 
ARTICLE XXX - MILITARY LEAVE 
Police officers shall be permitted to take military leave as 
required by their military obligation without loss of overtime, 
holiday, comp time, or personal days. 
ARTICLE XXXI - SECTION 75 DISCIPLINARY PROCEEDINGS 
The Town agrees that the Hearing Officer in a Section 75 
Disciplinary Hearing shall be a fair and impartial neutral 
acceptable to both the Town and the PBA. The decision of the 
neutral shall be final and binding. 
This clause shall sunset upon the signing of a successor 
agreement. 
No employee shall be reprimanded, suspended or disciplined 
without j ust cause. 
Disciplinary proceedings shall not be subject to the 
grievance procedure. 
ARTICLE XXXII - APPLICABILITY 
It is understood that all of the aforesaid terms and 
conditions of employment, unless specifically stated to the 
contrary, are to be applicable to all employees who were on the 
payroll on January, 1998. 
ARTICLE XXXIII - POLYGRAPH EXAMS 
No member of the Department shall be required, ordered, or 
asked to submit to a Polygraph Exam. 
ARTICLE XXXIV - EFFECTIVE DATE AND DURATION 
Except as otherwise set forth within, the terms of this 
agreement shall become effective on the 1st of January 1, 2004 and 
shall remain in full force and effect until December 31, 2006. 
Negotiations for a new contract shall commence by March 1, 2006. 
If by July 1, 2006 the parties have failed to come to an agreement 
either party may avail itself of the procedures set forth in the 
Public Employee's Fair Employment Act in effect as of the date of 
signing of this agreement. 
DATED: -. la) 1 4  164 la t L \  CJY 
c r  
D T ; ~ - J -  
Supervisor, Town of Webb President, Webb PBA 
